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Personnel Development 
Selection from The Power of Positive Leadership, by Jon Gordon 

 

Your  Positivity Must Be Greater than All the Negativity 

Ghandi said, “I will not let anyone walk through my mind with 
dirty feet,” and neither should you.  You may have a negative 
team. The first rule of thumb when weeding the negativity is to 
not let it bring you down. Be more positive than the negativity 
you face. Don’t be afraid of it. Negativity is like a barking dog. It 
seems powerful, but when you look right in its eyes, it runs 
away. Negativity is no match for your courage and positivity. I 
know because I’ve worked with many positive leaders and 
watched how they have confronted, transformed, and removed 
the negativity and achieved amazing results.  
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4 Questions with Calvin Wiggs 
Truck Driver-BSL 

1. What  brought you to Barnett Southern Corporation?  

     “Being on the road for 15 years, BSC has provided me with an op-

portunity to work at a good family-oriented business. This company 

treats their employees like family. I started working for Barnett South-

ern in 2014.  

2.  What do you and your family like to do in your free time?  

     “We stay busy with church activities, going to see action and comedy 

movies, playing card games, and going out to eat. 

3. Who is the person that has had the greatest influence on your 

life?  

      “The person that has had the most influence on me was my father. 

He taught me the value of hard work, and I learned that hard work al-

ways pays off. He also taught me that you never know who is watching 

you and looking up to you. This motivates me everyday and are the 

values that I have tried to teach my son.  

4. If you could go back and give yourself advice when you first 

started your career, what would that be?   

      “The advice that I would give is to focus more on “career” than just 

a “job.” I don’t think we should look at working a job for just getting a 

check. If you work towards a career, you’ll take your work time more 

seriously. It’s more of a lifestyle than a day-to-day job. “ 

Employee Anniversaries 

We are  

committed to 

your success!  

January 

Brent Bailey: 3rd Year 

Kaiser Butler: 3rd Year 

Trever Dorics: 3rd Year 

Josh Harper: 3rd Year 

Ed Holmes: 1st Year 

Doug Park: 6th Year 

Melvin Rivas: 1st Year 

Allison Blair: 3r Year 

 

 

 

 

February 

Jervis Cain: 1st Year 

Jose Cerna Garcia: 5th 
Year 

Gabe Holt: 1st Year 

Efrain Melendez: 1st 
Year 

Jesus Mercado: 1st Year 

Alberto Soto: 17th Year 

Luis Torres: 1st Year 

Matt VanHart: 3rd Year 

Logan Wehner: 2nd 
Year 

 

March 

Alex Garcia: 2nd Year 

David Hardee Sr: 1st 
Year 

Lillian Taylor: 3rd Year 

Mike Tillman: 14th Year 

Brandon Jenkins: 2nd 
Year 

Michael Prescott: 5th 
Year  



 

 Brent Newman moved to Augusta, GA in 2019. He has three chil-

dren: Addie (8), Parker (5), and Lillian (4). Prior  to working for 

Barnett Southern, Brent worked for North State Environmental and 

Triangle Grading and Paving.  

Brent enjoys his free time playing with his kids at home, riding 

bikes, playing sports, and working out. He also enjoys watching  

boxing and MMA. Brent appreciated the family-oriented culture at 

Barnett Southern. He loves the fact that the employees are persona-

ble and want to relate to each other. One of his greatest mentors is 

his grandfather who was really smart and gave him a lot of great 

advice early on in his professional career.  

We are grateful for all of Brent’s hard work since joining our team 

in 2019. Barnett southern is blessed to have quality employees that 

care about each other and care about growing the company.  

January 
Wayne Ewing: 1/1 

Daniel Cruz: 1/11 

Daniel Green: 1/11 

Efrain Melendez: 1/24 

David Hardee Jr: 1/29 

David Hardee Sr: 1/29 

Brent Bailey: 1/31 

 

 

 

 

 

 

 

 

 

 

 

 

 

February 
Hill Clarke: 2/3 

Gabe Holt: 2/7 

Logan Wehner: 2/11 

Michael Owens: 2/13 

Alex Garcia: 2/14 

Luis Torres: 2/18 

Jammy Strickland: 2/23 

Jerri Scott: 2/25 

Aden Nott:  2/27 

 

 

 

 

 

 

 

 

 

 

 

March 
Ames Barnett: 3/1 

Angelo Blanco: 3/2 

Fernando Garcia: 3/3 

Manuel Cuevas: 3/8 

Shane Burgess: 3/9 

Olatuwon Davis: 3/11 

Mary K Strother: 3/13 

Gustavo Soto: 3/14 

Brent Newman: 3/16 

Lillian Taylor: 3/19 

Chadwick Harper: 3/22 

Davane Haynes: 3/22 

Trever Dorics: 3/24 
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New Employee Spotlight: Brent Newman 

Employee Birthdays 
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Dear BSC Employees and Families,  

 The first quarter of 2020 has already brought us trials and difficulties. However, I am confident 

that the people that make our company strong, will rise to the occasion and be examples for others 

through difficult times. We cannot control the COVID-19 virus or the effects that it will have on the United 

States’ economy, but we can control our spirit to work hard and work TOGETHER through this time.  

 Our core values at Barnett Southern include, Honesty, Integrity, and Compassion. These values 

define who we are and keep us in line with the vision of the company. Another underlying theme for our 

company is the value of TEAMWORK. It is important for all of us to work together and move in the same 

direction in order to weather this storm caused by a contagious virus. As a company, we want to take ad-

vantage of the opportunities that trials bring us. One of those opportunities is to come together as a team 

and discover those that are willing to serve the team (and those that are not).  

 I’ve listed a few ways to be a great teammate (from The Hard Hat, by Jon Gordon). We can apply 

these at work, home, church, or any other group. By putting these into practice, we will lift others up, build 

relationships with each other, and be more productive in all areas. I pray that these will impact you and 

help us all through a difficult time.  

 

Well Done is better than Well Said 
There’s nothing wrong with words. Sometimes we need an inspiring message. But to be a great teammate, 
you have more impact through what you get done. Set an example in how you work, so that when you 
speak, people will listen! 
 
Do it for your team, not for applause 
One of the great lessons for a teammate is “Don’t take too much blame when things don’t go well. If you 
take all the blame when things don’t go well, you’ll be quick to take the credit when things are successful!” 
Everything we do, we do as a team. That’s all the “credit” a great team needs.  
 
Don’t Complain 
As men and women in this organization, we need to focus on “controlling our attitude.” The only thing we 
have control over is how focused we are at being our best. Complaining makes us lose focus on our best 
and shifts us towards things being “unfair.” A great teammate understands that “attitudes are contagious.” 
Make sure your attitude is worth catching! 
 
Become a “Come with me” teammate 
If you want to be good, focus on making yourself better. If you want 
to be great, focus on making yourself better! Identify who would 
benefit from your leadership and invite them to help you. Also, offer 
to help them! 
 
Love your team 
Commit to loving your team, don’t wait for your team to love you. A 
great piece of marriage advice that was given to me was “the more I 
love my wife, the more I love my wife.” The more we focus on loving 
our team without expecting anything in return, the more we love 
working with our team! 
 
I can’t wait to see everyone come together and take advantage of 
such a great opportunity! 
 
Ames Barnett 
President 

Letter from the President 


